Electrotech Toolbox

Skill recognition


The recognition process

Recognition of prior learning (RPL) means that skills, experience and knowledge you already have can be assessed for credit against a unit of competency from a training package.

Skills and knowledge may have been achieved by:
· formal or informal training

· work experience

· life experience.
To be granted RPL, you will need to provide evidence to an assessor showing that your skills and knowledge are:

· valid – relevant to the unit of competency

· current – held at time of assessment

· sufficient – address all the elements in the unit of competency
· authentic – ownership of evidence can be verified.

Evidence
Evidence is the information you provide to your assessor to support your claims for RPL. Evidence comes in many forms and a collection of evidence is often called a ‘portfolio of evidence'. 

Examples of evidence

You need to supply a range of evidence to support an application for RPL. All evidence must be relevant to the unit of competency.

Here are some ideas:

· qualifications/statements of attainment, results statements with documentation showing course structure, syllabus details, etc

· job descriptions or statements of duties showing evidence of skills/knowledge 

· verbal presentations with a question and answer session

· attendance at short courses

· projects and work samples

· third party reports such as letters/statements from employers/clients verifying skills and knowledge

· job contracts/evidence of work completed.
When the assessor is confident that the portfolio of evidence sufficiently addresses the unit of competency, recognition can be granted.
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